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BRIEF CONFERENCE PROGRAM

SATURDAY, DECEMBER 11t
(Online Meeting by Tencent/VooV Meeting, Overseas participants can use “VooV meeting”)

(The time zone is Beijing Time)

PLENARY SESSION (Tencent/VooV Meeting ID: 724677744)

08:30-10:25 The Release of the 13" China Human Capital Report-2021
10:30-11:45 Keynote Speech

PARALLEL SESSIONS (5 papers/session)

13:00-15:20 Parallel Session A A-1 Human Capital and Economic Growth

(Tencent/VooV Meeting ID: 429805642)
A-2 Peer Effect and Impact
(Tencent/VooV Meeting ID: 630748392)
A-3 Fertility Choice and Childcare
(Tencent/VooV Meeting ID: 636585793)
A-4 Education
(Tencent/VooV Meeting ID: 524655241)
15:30-17:50 Parallel Session B B-1 Infrastructure Policy and Labor Market
(Tencent/VooV Meeting ID: 117713211)
B-2 Healthcare Policy and Mental Health
(Tencent/VooV Meeting I1D: 981552272)
B-3 Skill and Wage
(Tencent/VooV Meeting ID: 490231694)
B-4 Rural Revitalization
(Tencent/VooV Meeting ID: 394315136)
13:00-15:20 Parallel Session C Individual Human Capital Valuation

(organized by Jinan Human Capital Industry Research Institute)
(Tencent/VooV Meeting ID: 929668670)
18:00-19:30 Closing Remarks and Dinner (in-person participants)
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PLENARY SESSION SCHEDULE
SATURDAY, DECEMBER 11t
(Online Meeting by Tencent/VooV Meeting)
(the time zone is Beijing Time)

PLENARY SESSION
08:30-08:40 Opening and Welcome Remark
Chair: Professor Zhigiang Liu (State University of New York at Buffalo & Special-term Professor,
Associate Director, CHLR)

Speaker: Professor Jianping Shi (Vice President, Central University of Finance and Economics)

08:40-09:35 China Human Capital Report 2021
Chair: Professor Cynthia A. Bansak (St. Lawrence University & Special-term Professor, CHLR)
Professor Belton M. Fleisher (Ohio State University & Special-term Professor,
CHLR)
Speaker: Professor Barbara M. Fraumeni (NBER & Special-term Professor, CHLR)
Professor Haizheng Li (Principal Investigator, Georgia Institute of Technology)
09:40-10:10 Invited Discussants for China Human Capital Report 2021
Discussant: Professor Steven Lehrer (Queen’s University)
Professor Fangwen Lu (Renmin University of China)
10:10-10:25 Q&A
10:30-11:30 Keynote Speech
Chair: Professor Haizheng Li (Georgia Institute of Technology)
Speaker: Professor Eric Hanushek (Stanford University)

11:30-11:45 Q&A

18:00-19:30 Conference Closing remarks and Dinner (in-person participants)

Host: Professor Sophie Wang (Assistant Director, CHLR)
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PARALLEL SESSIONS

Session A-1: Human Capital and Economic Growth
(13:00 PM-15:20 PM, Beijing Time)
Chair: Sophie Wang (CHLR, Central University of Finance and Economics)

A Production Model with Age and Vintage Efficiency Adjustment of U. S. Market
Hours, 1975-2013

Presenter: Barbara Fraumeni (NBER & CHLR)

Discussant: Linda Glawe (University of Hagen)

Schooling is Not Learning - The Impact of the Learning-Adjusted Years of
Schooling on Growth in a Dynamic Panel Data Framework

Presenter: Linda Glawe (University of Hagen)
Discussant: Yifeng Zhang (Nagoya University)

Human Capital Development in China: Evidence from a New Subnational Index.
Presenter: Yifeng Zhang (Nagoya University)

Discussant: Yi Zhang (CHLR, Central University of Finance and Economics)

The Long-run and Intergenerational Effects of Early Life Hunger Experience on
Human Capital and Labor Market Outcomes: Evidence from Retrospective Data

Presenter: Yi Zhang (CHLR, Central University of Finance and Economics)
Discussant: Fengliang Li (Tsinghua University)

The Causal Effect of Postgraduate Education on Economic Growth in China
Presenter: Fengliang Li (Tsinghua University)

Discussant: Sophie Wang (CHLR, Central University of Finance and Economics)

Session A-2: Peer Effect and Impact

(13:00 PM-15:20 PM, Beijing Time )
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Chair: Ning Jia (CHLR, Central University of Finance and Economics)

Peer Effect, Human Capital and Household’s Stock Market Participation
Presenter: Jing Xu (Zhejiang Gongshang University)

Discussant: Ning Jia (CHLR, Central University of Finance and Economics)

Peer Effects and Online Education Participation: a Big Data Perspective
Presenter: Xin Gu (Georgia Institute of Technology)

Discussant: Jing Xu (Zhejiang Gongshang University)

The Impact of College Sex Ratios on Marriage and Earnings
Presenter: Jiapei Guo (Nanjing Normal University of Special Education)

Discussant: Xin Gu (Georgia Institute of Technology)

Peers and School Resources: Explaining Differences in Performance between
Vocational and Academic High School Students

Presenter: Huidi Liu (Peking University)

Discussant: Deyu Xu (Zhejiang University)

Social Networks, Clans, and New Rural Pension Program Participation
Presenter: Deyu Xu (Zhejiang University)
Discussant: Huidi Liu (Peking University)

Session A-3: Fertility Choice and Childcare
(13:00 PM-15:20 PM, Beijing Time)
Chair: Chen Huang (CHLR, Central University of Finance and Economics)
The Impact of Grandparents on Children’s Academic Performance: An Analysis of

the Intergenerational Effect of Human Capital Investment

Presenter: Cynthia Bansak (St. Lawrence University)
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Discussant: Yuting Bai (Hunan University)

The Effects of Having a Sibling: Evidence from China’s Family Planning Policy
Presenter: Yuting Bai (Hunan University)

Discussant: Jun Hyung Kim (Jinan University)

Birth Order Effects, Parenting Style and Son Preference
Presenter: Jun Hyung Kim (Jinan University)

Discussant: Yu Zhang (University of International Business and Economics)

The Substitution Effect of Housing Prices on Chinese Homeowners’ Fertility
Decisions
Presenter: Yu Zhang (University of International Business and Economics)

Discussant: Chen Huang (CHLR, Central University of Finance and Economics)

Session A-4: Education
(13:00 PM-15:20 PM, Beijing Time)

Chair: Fanzheng Yang (CHLR, Central University of Finance and Economics)

Gender Differences in Reactions to Failure in High-Stakes Competition: Evidence
from the National College Entrance Exam Retakes
Presenter: Ziteng Lei (UC Santa Barbara)

Discussant: Qinyi Liu (University of International Business and Economics)

Spillovers from Private Tutoring, Parental Supervision and Interested-oriented
Tutoring: Evidence from Middle-School Students in China under the “Double
Reduction” Policy

Presenter: Zhenyu Yao (Virginia Tech)

Discussant: Xi Luo (Southwestern University of Finance and Economics)
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The Effect of Gender Stereotypes on Student Reading Performance: Evidence from
a Randomized Controlled Trial in China

Presenter: Mingxing Huang (Peking University)

Discussant: Zhenyu Yao (Virginia Tech)

Parents’ Educational Matching Patterns and Children’s Educational Attainments
Presenter: Xi Luo (Southwestern University of Finance and Economics)

Discussant: Mingxing Huang (Peking University)

Experimental Evidence on Promoting Online Learning Quality
Presenter: Qinyi Liu (University of International Business and Economics)

Discussant: Fanzheng Yang (CHLR, Central University of Finance and Economics)

Session B-1: Infrastructure Policy and Labor Market
(15:30 PM-17:50 PM, Beijing Time)

Chair: Yulong Chen (CHLR, Central University of Finance and Economics)

High-speed Rail Network and Urban Household Income in China
Presenter: Shiyu Cheng (Liaoning University)
Discussant: Zhiling Wang (Erasmus University Rotterdam)

Industrial Transfer Policy in China: Migration and Development
Presenter: Zhiling Wang (Erasmus University Rotterdam)

Discussant: Xuezhu Shi (University of International Business and Economics)

The Health-Wealth Nexus for the Elderly: Evidence from Expropriation and the
Booming Housing Market in China
Presenter: Xuezhu Shi (University of International Business and Economics)

Discussant: Shiyu Cheng (Liaoning University)



The 13" International Symposium on Human Capital and Labor Markets
China Center for Human Capital and Labor Market Research (CHLR)

The Impact of COVID-19 on Employment and Income of VVocational Graduates in
China: Evidence from Surveys in January and July 2020
Presenter: Xiao Liang (Peking University)

Discussant: Yulong Chen (CHLR, Central University of Finance and Economics)

Session B-2: Healthcare Policy and Mental Health
(15:30 PM-17:50 PM, Beijing Time)

Chair: Nina Yin (CHLR, Central University of Finance and Economics)

Medical Marijuana Laws and Labor Market Outcomes: Estimates Using a Border
Discontinuity Design
Presenter: Xiaohui Guo (University of International Business and Economics)

Discussant: Nina Yin (CHLR, Central University of Finance and Economics)

Impact of Drug Price Zero-Markup Policy: Evidence from Beijing
Presenter: Mangi Hou (Peking University)

Discussant: Xiaohui Guo (University of International Business and Economics)

The Impact of Social Health Insurance on Sex Ratio at Birth: Evidence from China
Presenter: Xiaogian Wang (Peking University)

Discussant: Yuanhong Ma (Beihang University)

Locked Heart: The Lasting Effect of COVID-19 Lockdown on Mental Health
Presenter: Yuanhong Ma (Beihang University)

Discussant: Xiaogian Wang (Peking University)

Does Weight Impact Adolescent Mental Health? Evidence from China
Presenter: Qingging Yang (Hunan University)
Discussant: Mangi Hou (Peking University)
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Session B-3: Skill and Wage
(15:30 PM-17:50 PM, Beijing Time)

Chair: Xiuli Sun (Southwestern University of Finance and Economics)

Skill Substitutability, Trade with China, and College Wage Premium in Korea
Presenter: Eunbi Song (Monash University Malaysia)

Discussant: Lei Li (University of Mannheim)

Skill-Biased Imports, Human Capital Accumulation, and the Allocation of Talent
Presenter: Lei Li (University of Mannheim)

Discussant: Yong Bian (Zhejiang Gongshang University)

Will Young Economics Professors’ Salaries be Affected by the Background?
Presenter: Yong Bian (Zhejiang Gongshang University)
Discussant: Xiuli Sun (Southwestern University of Finance and Economics)

Noncognitive Skills and Self-employment
Presenter: Xiuli Sun (Southwestern University of Finance and Economics)

Discussant: Duckki Cho (Peking University)

How Does Declining Worker Power Affect Investment Sensitivity to Minimum
Wage?
Presenter: Duckki Cho (Peking University)

Discussant: Eunbi Song (Monash University Malaysia)

Session B-4: Rural Revitalization
(15:30 PM-17:50 PM, Beijing Time)

Chair: Yi Zhang (CHLR, Central University of Finance and Economics)

10



The 13" International Symposium on Human Capital and Labor Markets
China Center for Human Capital and Labor Market Research (CHLR)

Risk of Returning to Poverty in The Post-2020 Period: Internal Mechanism,
Statistical Measure and Prevention Path Research-Based on the Field Survey of
Relative Poor Villages in 18 Provinces of Guangdong Province
Presenter: Keming Chen (Guangdong University of Foreign Studies)
Discussant: Xu Wang (CHLR, Central University of Finance and Economics)

Spillover Effects of Left-behind Children on the Mental Health of Other Children in
Class -- Evidence from CEPS
Presenter: Lingyan Hu (CHLR, Central University of Finance and Economics)
Discussant: Meilian Zhang (CHLR, Central University of Finance and Economics)

The Impact of Informal Care Provision on Caregivers’ Healthcare Use: Evidence
from China
Presenter: Meilian Zhang (CHLR, Central University of Finance and Economics)

Discussant: Keming Chen (Guangdong University of Foreign Studies)

Social Capital and the Determination of Household Income
Presenter: Xu Wang (CHLR, Central University of Finance and Economics)

Discussant: Lingyan Hu (CHLR, Central University of Finance and Economics)

Session C: Individual Human Capital VValuation
(13:00 PM-15:20 PM, Beijing Time)
(organized by Jinan Human Capital Industry Research Institute )

Chair: Junjie Han (Jinan Human Capital Industry Research Institute)

Research on Human Capital Pricing
Presenter: Yan Su (CHLR, Central University of Finance and Economics)

Upgrading Development Path of Human Capital Industry

11
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Presenter: Junjie Han (Jinan Human Capital Industry Research Institute)

Application of “Social Status” in Financial Innovation

Presenter: Feng Wang (Jinan Human Capital Industry Research Institute)

Application Practice of Human Capital Big Data

Presenter: Ning Ding (Jinan Human Capital Industry Research Institute)

Summing-up comments

Discussant: Yaguang Li (Jinan Human Capital Industry Research Institute)

12
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Brief Introductions

to the Specially Invited Speakers and Discussants

Keynote Speakers:

Eric Hanushek

Eric Hanushek is the Paul and Jean Hanna Senior Fellow at the Hoover Institution
of Stanford University. He is internationally recognized for his economic analysis of
educational issues, and he received the Yidan Prize for Education Research in 2021. His
research has had broad influence on education policy in both developed and developing
countries. He is the author of numerous widely-cited studies on the effects of class size
reduction, school accountability, teacher effectiveness, and other topics. He was the first
to research teacher effectiveness by measuring students’ learning gains, which forms the
conceptual basis for using value-added measures to evaluate teachers and schools, now a
widely adopted practice. His recent book, The Knowledge Capital of Nations: Education
and the Economics of Growth summarizes his research establishing the close links
between countries’ long-term rates of economic growth and the skill levels of their
populations. He has authored or edited twenty-four books along with over 250 articles.
He is a Distinguished Graduate of the United States Air Force Academy and completed
his Ph.D. in economics at the Massachusetts Institute of Technology.

Specially-Invited Discussants:

Steven Lehrer

Steven Lehrer is a Professor of Economics, Queen's University and a research
associate at the National Bureau of Economic Research. His work has appeared in the
Review of Economics and Statistics, Review of Economic Studies, Nature, American
Political Science Review among other outlets. He also serves as the Chief Economist for
Janys Analytics a company which develops social media products for financial
applications including the Wall Street Journal-IHS Markit U.S. Sentiment Index. His

13
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recent research evaluating universal childcare policies was awarded the 2013 John
Vandekamp prize for best article in Canadian Public Policy and his work on genetic
lotteries received the 2009 Victor R. Fuchs Research Award for his best paper with the
potential to spawn new research in an underdeveloped area of health economics or health
policy. In 2015, he was invited to join the Shanghai Thousand Talent for Foreign Experts
program.

Fangwen Lu

Fangwen Lu is a professor at Renmin University of China, who obtained a PhD
degree from UC Berkeley in 2011. She excels in using random field experiment to
explore challenges in development/labor economics. Lu has published in leading
international journals, such as British Medical Journal, Management Science, Journal of
Development Economics, Journal of Labor Economics, Journal of Public Economics,
Journal of Economic Behavior & Organization, Journal of Environmental Economics
and Management, etc.

14
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Conference Organizing Committee

CHLR Visiting Professors

Haizheng Li Chair, Conference Organizing Committee
Professor, Georgia Institute of Technology

Belton Fleisher Co-Chair, Conference Organizing Committee
Professor Emeritus, Ohio State University and CHLR

Zhigiang Liu Co-Chair, Conference Organizing Committee
Professor, SUNY at Buffalo and CHLR

Cynthia A. Bansak Professor, St. Lawrence University and CHLR

Barbara Fraumeni Professor, NBER and CHLR

CHLR Full-Time Faculties

Sophie Wang Associate Professor (Ph.D., Simon Fraser University), CHLR

Fanzheng Yang Associate Professor (Ph.D., lowa State University), CHLR

Ning Jia Assistant Professor (Ph.D., University of Notre Dame), CHLR
Nina Yin Assistant Professor (Ph.D., Toulouse School of Economics), CHLR
Chen Huang Assistant Professor (Ph.D., University of Arizona), CHLR

Yi Zhang Assistant Professor (Ph.D., Tilburg University), CHLR

Yulong Chen Assistant Professor (Ph.D., lowa State University), CHLR

Plenary Session Coordinator
Xianfang Xiong Assistant Professor (Ph.D., Hunan University), CHLR

Parallel Session Coordinator

15
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Conference Logistic Work Committee

Coordinators

Rong Huang Executive Assistant to Director
Shujia Zhao Project Coordinator
Members

First-year Graduate Students and Doctoral Students, CHLR
Lin Bo, Xue Chen, Shuxin Deng, Xu Fang, Xiaoyuan Kang, Mengyao Nie, Chang Qian,
Kai Wang, Yifan Wang, Zhe Wang, Mengyuan Wu, Luhui Xu, Wentao Xu, Jin Xu, Sijia

Zhang, Yue Zhao, Zhiwen Zheng, Tengxiao Zhu
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2021 Human Capital Project Research Team

Principal Investigator

Haizheng Li

Professor, Georgia Institute of Technology

Faculty Team Members

Belton Fleisher
Barbara Fraumeni
Zhigiang Liu
Xiaojun Wang
Cynthia A. Bansak
Sophie Wang
Fanzheng Yang
Ning Jia

Nina Yin

Chen Huang
Yulong Chen

Yi Zhang

Professor Emeritus, Ohio State University and CHLR
Professor, NBER and CHLR

Professor, SUNY at Buffalo and CHLR

Associate Professsor, University of Hawaii at Manoa and CHLR
Professor, St. Lawrence University and CHLR
Associate Professor, CHLR

Associate Professor, CHLR

Assistant Professor, CHLR

Assistant Professor, CHLR

Assistant Professor, CHLR

Assistant Professor, CHLR

Assistant Professor, CHLR

2021 Human Capital Project Student Team

Project Management Committee

Manager: Hao Zhong

Members: Xiaoxue Chang, Xinwei Guo, Zhebin Zhang

17
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Team Members: Graduate Students, CHLR

Yifan Chen, Jingfei Gao (doctoral student), Li He, Lingyan Hu, Xiaofei Jin, Zengxiu
Kang, Wenbo Li, Yi Li, Hongyu Lin, Yaxin Ou, Qi Shao, Xu Wang, Chunxiao Zhang

(doctoral student), Lianfeng Zhang, Meilian Zhang

Doctoral Students Participating in The Project:

Mingyu Ma, Li Xin, Yiting Xu, Yan Su

18
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BRIEF INTRODUCTION TO
CHINA’S HUMAN CAPITAL PROJECT

1. China’s Human Capital: Measurement and Index

The research project, “China’s Human Capital: Measurement and Index Construction,” is
conducted by the China Center for Human Capital and Labor Research Center (CHLR) and
funded by the National Natural Science Foundation of China and the Central University of
Finance and Economics (CUFE). The project is establishing China’s first scientific and
systematic human capital index and quantitatively describing China’s human capital
distribution, trend and dynamics. It constructs important measures for further evaluating human
capital and its contribution to economic development and provides policymakers with

important information on the nation’s human capital development.

The project is part of the international effort to establish comparable national human capital
measurement across nations and to eventually incorporate human capital into the National
Income and Product Accounts (NIPA) system.

The project is led by Professor Haizheng Li. The research team includes Professor Barbara
Fraumeni (a pioneer scholar in developing the Jorgenson-Fraumeni method of human capital
calculation), other full-time and special-term professors, graduate students, and the
administrative staff at the CHLR.

Since the inaugural issue of the China Human Capital Report in 2009, the project has generated
great social impact, and it has drawn the attention of academia and governments both at home
and abroad.

Funding:

® The project was initiated in 2009 and has been funded by various priority research funds from the
CUFE. The project has been designated as one of the representative research projects at the CUFE.

® The project has continuously been funded by the National Natural Science Foundation over the past
ten years.

Team:

® The project has been conducted in cooperation with universities in the United States, including
Georgia Institute of Technology, Ohio State University, and State University of New York at Buffalo.

® The research team includes the two founders of the Jorgenson-Fraumeni income-based approach:
Professor Dale Jorgenson at the Harvard University and Professor Barbara Fraumeni, who also servs
as a special-term professor in the Center.

19
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The team includes all full-time and special-term professors, graduate students, and the administrative
staff at the CHLR.

China Human Capital Report (in both Chinese and English version):

The China Human Capital Report series has been released every year since 2009 in an international
conference on human capital hosted by the CHLR. Keynote speakers and conference participants
have included:

=  The Nobel Laureate late Professor Kenneth J. Arrow, Professor Dale Jorgenson, and scholars
from the World Bank, the OECD and many other institutes around the world;

»  Professor Zhenghua Jiang, the Vice Chairman of the National People’s Congress, Keng He, the
Vice Chairman at the Finance and Economics Committee of the Standing Committee of the
National People’s Congress, Guoqgiang Long, the Vice Director at the Development Research
Center of the State Council, Xianchun Xu, the Deputy Director at the National Bureau of
Statistics, and many other scholars all around China.

Impacts in China:

The annual release of the China Human Capital Report has normally been covered in major media
in China, such as Guangming Daily, People’s Daily Online, Sina Online, and Jiefang Daily.

The annual China Human Capital Report is regularly submitted to the Ministry of Education and the
Department of Organization for policy reference.

The CHLR has established formal collaboration with several research institutes such as the Beijing
Human Research Center of Beijing Municipal Department of Organization.

The project was noted favorably by Yandong Liu, the current Vice Premier of the State Council (and
then State Consular), during her visit of the university in 20009.

Academic impacts:

The Human Capital Report has been included in the World Bank Report, “The Changing Wealth of
Nations.”

Parts of the China Human Capital Report have been published as working papers of the National
Bureau of Economic Research (NBER).

Parts of the China Human Capital Report have been published as research papers in peer-reviewed
journals, including Journal of Comparative Economics, Review of Income and Wealth, China
Economics Review, and Economic Research Journal (the top Chinese journal in economics).

The project team has been invited to many domestic and international conferences, including
presentation at the plenary session of the Fifth World KLEMS Conference at Harvard University
and the keynote address at the Society of Economic Measurement Annual Conference in 2018.

Impacts worldwide:

20
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® The China Human Capital Project is part of the international effort in establishing comparable human
capital measurement across nations. The innovative methods used in the project have been
increasingly recognized and adapted worldwide.

® Professor Dale Jorgenson has included a major refence and citation to the Report in his comment on
the China Human Capital measurement project in his review paper published in the Journal of
Economic Literature (2018).

® The project team has been invited to join the large research project on human capital sponsored by
the European Union, LLLight’in’Europe FP7 (SSH-2011-2).

® The CHLR has been invited by the International Association for Research in Income and Wealth
(IARIW) to jointly host the 2021 special conference on human capital.

2. International Symposium on Human Capital and Labor Markets

In the release of the China Human Capital Report, the CHLR holds an annual international
conference on human capital. The conference receives over a hundred submissions each year,
and it has become an influential conference in the area of human capital research.

3. Human Capital Database

The human capital measurements produced by this project have been widely used in research
and policy analysis. The database on China human capital measures and all processed data and
raw data, mostly longitudinal, are freely available to the public at:
http://humancapital.cufe.edu.cn/

4. Educational Impact

Hundreds of master’s students, doctoral students, and post-doctoral fellows have participated in
the China human capital project. They receive valuable training in research and complete their
degree requirements in the project.

21
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CHINA CENTER
FOR HUMAN CAPITAL AND LABOR MARKET RESEARCH

Established in March 2008, the China Center for Human Capital and Labor Market
Research (CHLR) at the Central University of Finance and Economics (CUFE) is part of a
Special Platform for Advance Programs at the CUFE. It is an international research center for
the study of human resources, labor markets, and their impact, focusing on China and related
economies.

Nobel Laureates James Heckman, and Professor Dale W. Jorgenson of the Harvard
University and the founder of the income-based method for measuring human capital, serve on
the Advisory Board.

All faculty and research fellows of the CHLR hold a Ph.D. degree in economics from
major universities in North America and Europe, and all visiting professors are tenured
professors from major U.S. universities. Currently the Center has 8 full-time faculty members, 8
special term professors, and 10 senior research fellows. Among the teachers, there are 7 special
term professors 2 associate professor and 6 assistant professors.

The major research areas in the Center include but are not limited to human capital
investment; its measurement and impact; education, health; innovation, entrepreneurship; and
labor market outcomes and labor-related government policy.

The CHLR has master’s, doctoral and post-doctoral programs. The Center’s graduate
programs are internationally oriented. The curriculum and instruction are rigorously designed

following research universities in North America. All courses are taught in English.

25



The 13" International Symposium on Human Capital and Labor Markets
China Center for Human Capital and Labor Market Research (CHLR)

R LR
NN BEEGH LT O

NNTHEREFHAE T H 0 (CHLR)  (BURfEifx “Hty” ) g T rh kilr & Ky
“HT S AHEBURIH RO G, AL T 2008 43 H, £ — LU E A
B 578 i ML H AT K R RO T EERE T T 1A B K R A g s 04
Wit e AR AR O B ) FH 2 ) [ B 4 AR AR, R s T D
IRGTE A3 James Heckman #id%, LAR AR AU EIE—A SN EBIIB N
—, W fhK2~1) Dale W. Jorgenson #($%

O R BCFRHIT R D34 B8 D A6 56 0 44 e ) 28 B 2083 B 4 16 56 B e 44 i A
AP LA R . PO RIREUN 8 N, RIS EER 8 N AR 10 A
ZOMBMET, FREISEER 7T N, BIEE 2 N, WEZEER 6 A.

L IR N 35, s E BRI AT 2RI . EER T M08 1) N8R
R JEREEM, 20 #E. RS ANIEAR, 3D NIsARS50H LeN, 4) 555)7)
W 5BCE, 5 ANHAS5HafriE, 6) I,

HLOAA B 58 & B i SR FU AR RS R U7 %, FLBRAE AR R ARSI S 55 [
FREAL B, RHER SRR L EMEAA R 777750 82 2021 42 10 A, Hocke
Wit 1N, A 10 A, A 128 N HRETER A 52 N, Horb 4 H filhi 44 43
N, HGELEE9 A

26



The 13" International Symposium on Human Capital and Labor Markets
China Center for Human Capital and Labor Market Research (CHLR)

CENTRAL UNIVERSITY OF FINANCE AND ECONOMICS &
UNIVERSITY OF ELECTRONIC SCIENCE AND
TECHNOLOGY OF CHINA JOINT RESEARCH DATA
CENTER

Central University of Finance and Economics & University of Electronic Science and
Technology of China Joint Research Data Center (hereafter referred as “CEDC”) was established
in April 2018. It was jointly founded by the Central University of Finance and Economics and
the University of Electronic Science and Technology. The establishment of CEDC fully
combines the advantages of the Central University of Finance and Economics in the field of
Finance and economics and the technological advantages of the University of Electronic Science
and Technology. It is a formal academic research institution affiliated to the Scientific Research
Department of Central University of Finance and Economics. Currently we have 1 director, 2
vice directors, 11 advisors, 6 fellows, 2 full-time administrative members and 3 student
assistants.

CEDC aims to establish a data-sharing platform for research and policy use. It provides
fund to build databases from various research projects, to support data collections and offers a
user-friendly web space for searching and downloading data.

As of now, CEDC has sponsored eight data projects, including two unique large databases,
the China Human Capital Database and the China Fiscal Statistics and Information Database.
We are now working with the National Health Commission (Migrant Population Service Center)
to share their large-scale migration data, and with Peking University on the Enterprise Survey
for Innovation and Entrepreneurship in China (ESICE).

In the long term, the CEDC plans to create its own unique data in addition to supporting
data sharing from other projects. Additionally, CEDC hosts annual conference on data
science.

Please visit our website at; http://cedc.cufe.edu.cn/ for more information.
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JINAN HUMAN CAPITAL INDUSTRY RESEARCH
INSTITUTE

Jinan Human Capital Industry Research Institute is committed to exploring the application
of human capital, adheres to the integrated development of talents, capital and projects, builds a
"people-oriented” human capital industry ecology, and promotes the development of the human-
capital-related industry with Chinese characteristics.

Talent Price (Shandong) Co., Ltd is responsible for the marketing and commercialization
of scientific and research findings of the institute. With support from national, provincial,
municipal, and district governments, China’s first human capital industrial park has been built
in Jinan and the first human capital evaluation platform has been launched. These jointly make
"human-capital-related services" listed in the “The Catalogue of National Industrial Structure
Adjustment (2019)”. The institute’s human capital research contributes to the innovation of
financial models, and these innovated models are included as pilot projects initiated by six
national ministries and commissions. The personal loan project is listed as the People’s Bank of
China regulatory sandbox project.

Based on talent evaluation and pricing, the institute focuses on integrating human capital
research with the innovation of financial models. Using the evaluation and pricing system based
on the "four CAIs" jointly built with the Central University of Finance and Economics and China
Center for Human Capital and Labor Market Research, the institute has completed more than
200,000 evaluations and issued more than 30,000 credits. The related financing reached 1.11
billion yuan. The institute has signed contracts with 18 financial institutions such as Shanghai
Pudong Development Bank, Hengfeng Bank, Taishan Insurance, etc., and credit 180 billion

Yuan.
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LIST OF PAST SYMPOSIUMS ON HUMAN CAPTIAL AND
LABOR MARKETS

2009--The First International Symposium on Human Capital and Labor Markets

About the Symposium

On October 10, 2009, CHLR held its first international symposium on measurement of
human capital and released the China Human Capital Report 2009. The Principle Investigator
for the project, Prof. Haizheng Li presented the methodology of the estimation of human capital
stock and the estimation results at the national level for 1985-2007. The China Human Capital
Report 2009 establishes China’s first systematic and comprehensive human capital measurement
and human capital index, including the stock of human capital of China 1985-2007, by urban-
rural and by gender; human capital per capita; various human capital indices; and the forecast of
China’s human capital stock for 2008-2020. The symposium included academic sessions
focusing on the measurement of human capital, construction of the human capital index, and the
contributions of human capital to economic growth and welfare.

Participants

Nobel Laureate Prof. Kenneth J. Arrow, Nobel Laureate Prof. James Heckman, Prof. Ken
He (Deputy Director, Finance Committee of the Standing Committee of the National People's
Congress), and Prof. Dale W. Jorgenson (co-founder of the Jorgenson-Fraumeni income-based
method for measuring human capital, Harvard University), gave keynote speeches in the plenary
session. Prof. Guanggian Wang (President of CUFE), Prof. Donggang Zhang (Deputy Director
of the Social Science Division, Ministry of Education), Dr. Xianchun Xu (Deputy Commissioner,
National Statistics Bureau), and Dr. Zhongjie Jia (Director of the Senior Civil Servants Training
Center, Ministry of Human Resources and Social Security) also participated in the symposium.
Over 800 domestic and foreign scholars including Professor Barbara M. Fraumeni (University
of Southern Maine), national and international government officials, as well as university
students, attended the symposium.

2010--The Second International Symposium on Human Capital and Labor Markets

About the Symposium

The Second International Symposium on Human Capital and Labor Markets and the release
of the China Human Capital Report 2010 was held in Beijing October 15, 2010. The symposium
was organized by the CHLR. In the meeting, the China Human Capital Index and Report 2010
were released. This year’s report updates the human capital estimation at the national level; and
for the first time, human capital at the provincial level is estimated. The 2010 report includes
human capital estimation results for Beijing, Liaoning, Jiangsu, Guangdong, and Gansu.

Participants

Dr. Ardo Hansson (Chief Economist, World Bank China Office), Dr. Danling Zhao
(Official of Ministry of Education), Prof. Yuetian Li (Deputy Director-General of Ministry of
Human Resources and Social Security), and Prof. Guogiang Long (Director-General, Research
Department of Foreign Economic Relations, the State Council Research and Development
Center) provided helpful comments on the human capital index report, as specially invited
discussants. Prof. Barbara Fraumeni (a co-developer of the Jorgenson-Fraumeni method of
human capital calculation) chaired the meeting, and Professor Haizheng Li presented new results
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from the Human Capital Report 2010. Additionally, officials from the Ministry of Education,
National Development and Reform Commission, the National Bureau of Statistics, the
Department of Organization of Beijing, and the Development and Reform Commission of
Shanghai, and other agencies, as well as domestic and foreign scholars attended the symposium.

2011--The Third International Symposium on Human Capital and Labor Markets

About the Symposium

The Third International Symposium on Human Capital and Labor Markets and the release
of the China Human Capital Report 2011 was held in the Central University of Finance and
Economics (CUFE) on October 28, 2011. The symposium was organized by the CHLR, and it
released the China Human Capital Report 2011. Compared with previous human capital reports,
the 2011 Report shows significant improvements in calculation methods, addresses the problem
of missing data at the provincial level, and also adds new micro survey data. The Report updates
the national human capital estimates for 1985-2009 and expands the coverage to 12 provinces
(Beijing, Shanghai, Gansu, Guangdong, Jiangsu, Liaoning, Anhui, Shandong, Guizhou, Hubei,
Hunan, and Henan). In addition, the Report discusses human capital across provinces and their
trends and patterns.

Participants

Specially invited discussants and commentators, Desheng Lai (Dean, Beijing Normal
University), Yang Du (Fellow, Institute of Labor and Population Economics, Chinese Academy
of Social Sciences), Zhaoming Gui (Professor, Wuhan Institute of Technology), Yongzhi Liu
(Director, China Association of International Exchange of Personnel), Philip O'Keefe (Lead
Economist, World Bank) gave in-depth discussions on this year’s Report. Mr. Fengyun Lei
(Deputy Director, State Administration of Foreign Experts Affairs), Prof. Barbara Fraumeni (a
co-developer of the Jorgenson-Fraumeni method of human capital calculation), Prof. Yijun Li
(Deputy Director, Division of Management Science, National Natural Science Foundation of
China), Junsheng Li (Vice President, Central University of Finance and Economics), as well as
other domestic and foreign scholars also attended the symposium.

2012--The Fourth International Symposium on Human Capital and Labor Markets

About the symposium

The Fourth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2012, organized by the CHLR was held in CUFE on
December 14, 2012. The China human capital report 2012 was released. The new report uses
updated provincial statistical data and computes human capital for five new provinces (Tianjin,
Heilongjiang, Zhejiang, Guangxi and Shaanxi) in 1985-2009. The corresponding panel data of
measures of human capital for 17 provinces was constructed. Various data of human capital were
released online at the Center’s website to promote sharing of research data.

Participants

Prof. Barbara Fraumeni (University of Southern Maine, a co-developer of the Jorgenson-
Fraumeni method of human capital calculation) chaired the plenary session. The new human
capital report was presented by Prof. Haizheng Li. As specially invited discussants and
commentators, Prof. Weiping Li (the chief research fellow from the Chinese Academy of
Personnel Science), Prof. Dennis Tao Yang (University of Virginia), and Prof. Yansui Yang
(Tsinghua University), gave insightful comments on the Report. In the afternoon, the conference
organized three academic sessions. Scholars from China and other countries discussed ongoing
research related to broad issues of human capital and labor markets. Prof. Rachel Connelly
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(Bowdoin College), Prof. Zhenhui Xu (Georgia University and College), and Prof. Dennis Tao
Yang chaired the academic sessions. Prof. Lifen Zhao (Vice President of CUFE) also attended
the symposium.

2013--The Fifth International Symposium on Human Capital and Labor Markets

About the symposium

The Fifth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2013, organized by the CHLR was held in CUFE on
December 15, 2013. The China human capital report 2013 was released. Updated national and
provincial human capital used newly released 2010 census data. Estimated human capital for 5
new provinces in 1985-2010: Hainan, Jiangxi, Jilin, Sichuan, Chongging. The corresponding
panel data of gross measures of human capital for 22 provinces was constructed. The Report also
contained estimates of the national and provincial physical capital stock and cross-provincial
living cost.

There were 10 human capital-related parallel academic sessions in which there were 41
research papers selected from international and domestic submissions. Scholars from China and
other countries discussed ongoing research related to broad issues of human capital and labor
markets.

Participants

Prof. Barbara Fraumeni (University of Southern Maine, one of the founders of the
Jorgenson-Fraumeni method of human capital calculation) chaired the plenary session. The new
human capital report was presented by Prof. Haizheng Li. As special invited keynote speakers,
Prof. Zhenghua Jiang (former vice chairman of the National People's Congress) and Prof. Mark
R. Rosenzweig (Frank Altschul Professor of Economics, Yale University) gave keynote
speeches. Dr. Vincent Perrin (OECD Beijing Representative), Prof. Belton M. Fleisher (Editor
of China Economic Review & Ohio State University & CHLR), Prof. Guanggian Wang
(president, CUFE), Prof. Junsheng Li (Vice President of CUFE), and Prof. Lifen Zhao (Vice
President of CUFE) also attended the symposium.

2014--The Sixth International Symposium on Human Capital and Labor Markets

About the symposium

The sixth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2014, organized by the CHLR, was held in CUFE
on October 31, 2014. The China human capital report 2014 was released. The Report included
estimated human capital for 9 new provinces in 1985-2010: Shanxi, Qinghai, Inner Mongolia,
Xinjiang, Tibet, Yunnan, Fujian, Hebei, Ningxia, Hong Kong and Taiwan; re-estimated human
capital for Hainan province; estimated and national and provincial physical capital stock; and
estimated cross-provincial living cost indices.

Participants

Jeffrey S. Zax (Professor, University of Colorado at Boulder) chaired the plenary session.
Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR & Editor,
China Economic Review) gave a speech on “Remarks in Memory of Gary S. Becker.” The new
human capital report was presented by Haizheng Li (Professor, Georgia Institute of Technology),
Barbara Fraumeni (Professor, University of Southern Maine & CHLR, one of the founders of
the Jorgenson-Fraumeni method of human capital calculation) and Carsten A. Holz (Professor,
Hong Kong University of Science and Technology & CHLR). Specially invited discussants and
commentators included Shujie Han (Editorial Director, Journal of Human Resource
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Development of China), Martina Lubyova (Director, Institute for Forecasting, Slovak Academy
of Sciences), Peter F. Orazem (Professor, lowa State University) and Jeffrey S. Zax (Professor,
University of Colorado at Boulder), who gave in-depth discussions on this year’s Report. Prof.
Junsheng Li (Vice President of CUFE) also attended.

We received 77 submissions, among which 32 were accepted for presentation.

2015--The Seventh International Symposium on Human Capital and Labor Markets

About the symposium

The seventh International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2015, organized by the CHLR was held in CUFE on
December 12, 2015. The China human capital report 2015 was released. Human capital
calculation for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) were extended to 1985-2012. There were some revisions and
improvements in the 2015 Report, including updating the data for enrollment categorized by
region and gender to 1985-2012, and adding China Family Panel Studies (CFPS2011) to estimate
Mincer parameters. The China Human Capital Report 2015 also reported the average age of labor
force, average education level and the proportion of population with high-school education. The
news of establishing CPS (Complex Problem Solving) Test Lab in China by the CHLR was
released during the symposium.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson-
Fraumeni method of human capital calculation) and Carsten A Holz (Professor, Hong Kong
University of Science and Technology & CHLR). Specially invited discussants and
commentators: Gary Jefferson (Professor, Brandeis University), Scott D. Rozelle (Professor,
Stanford University), Shi Li (Professor, Beijing Normal University) and Tao Xin (Professor,
Beijing Normal University). Phil. Samuel Greiff (Associate Professor, University of
Luxembourg), Kevin Murphy (Professor, Colorado State University) and Peer Ederer (Professor,
Zeppelin University) participated in the releasing the news of establishing CPS (Complex
Problem Solving). Jianfeng Peng (Professor, Renmin University & Chairman, China Stone) and
Jianping Shi (Vice President of CUFE) also attended.

More than one hundred of international and domestic scholars attended the seventh human
capital symposium. The symposium selected 40 papers out of 98 submissions, with 10 parallel
sessions covering education, income, health, poverty and behavior, labor market, employment,
immigration, human capital, children and complex skills.

2016--The Eighth International Symposium on Human Capital and Labor Markets

About the symposium

The eighth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2016, organized by the CHLR was held in CUFE on
December 10, 2016. The China human capital report 2016 was released. Human capital
calculation for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) has been extended to 1985-2014. There were some revisions and
improvements in the 2016 Report, including updating the data on school enrollment by region
and gender based on new data sources for 1985-2014, and estimating both national and provincial
physical capital stock for 1985-. The China Human Capital Report 2016 also unified the
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population estimation method at the national and province level, and it included data on re-
calculated national human capital.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson-
Fraumeni method of human capital calculation) and Carsten A. Holz (Professor, Hong Kong
University of Science and Technology & CHLR). Specially invited discussants and
commentators, Min Tang (Ph. D, State Department Counselor & Vice President of
YouChange China Social Entrepreneur Foundation), Boging Wang (Ph. D, Founder & Chair of
MyCOS (China Occupational Skills)) gave in-depth discussions on this year’s Report. Jianping
Shi (Vice President of CUFE) also attended.

We received 122 submissions, among which 60 papers were accepted for presentation in
14 parallel sessions.

2017--The Ninth International Symposium on Human Capital and Labor Markets

About the symposium

The ninth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2017, organized by the CHLR was held in CUFE on
December 9, 2017. The China human capital report 2017 was released. Human capital
calculation for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) were extended to 1985-2015. There were some revisions and
improvements in the 2017 Report, including updated population of 2015 for some provinces
based on new information, adding CHIP 2013 and CFPS 2014 data in estimating the Mincer
equations, and adjusting the method in imputing the coefficients for the experience variable in
the Mincer equations. The China Human Capital Report 2017 also improved with a unified
imputation method for 1982 and 1987 census data using new information.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson-
Fraumeni method of human capital calculation) and Carsten A Holz (Professor, Hong Kong
University of Science and Technology & CHLR). Specially invited discussants and
commentators, Junjie Hong (Dean, Professor, and Ph.D. advisor of School of International
Economic and Trade in University of International Business and Economics), Weiguo Yang
(Dean, Professor and PhD advisor of School of Labor and Human Resources, Renmin University
of China) gave in-depth discussions on this year’s Report.

We received 116 submissions, among which 37 papers were accepted for presentation in 9
parallel sessions, covering employment, education, labor market, cognition, health, income, and
human capital.

2018--The Tenth International Symposium on Human Capital and Labor Markets

About the symposium
The tenth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2018, organized by the CHLR was held in CUFE on
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December 8-9, 2018. The China Human Capital Report 2018 was released. Human capital
calculations for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) were extended to 1985-2016. There revisions and improvements in
the 2018 Report included updated 2015 1% Demographic Sampling Survey data for 20 provinces,
adding adult education enrollment into the total enroliment, adding new survey data CFPS 2016
in estimating the Mincer equations, and improving sample selection of the CHNS survey data.
The China Human Capital Report 2018 also updated the national employment rate data of 2015
and updated that data for Taiwan from 1985 to 2016.

Participants

Belton M. Fleisher (Professor Emeritus, Ohio State University & Special-term Professor,
CHLR & Editor, China Economic Review) chaired the plenary session. The new human capital
report was presented by Haizheng Li (Professor, Georgia Institute of Technology), and Barbara
Fraumeni (Professor Emerita, University of Southern Maine & CHLR, one of the founders of
the Jorgenson- Fraumeni method of human capital calculation). Dale Jorgenson (Professor
Emeritus, Harvard University, one of the founders of Jorgenson- Fraumeni method of human
capital calculation) released a video speech reviewing the first participation in the human capital
conference; he sent sincere wishes to the human capital project. Guogiang Long (Deputy director
of the Development Research Center of the State Council), Andrew Sharpe (Executive director
of the International Income and Wealth Research Association), and Shi Jianping (vice president
of the Central University of Finance and Economics) also attended the conference. Zhuo (Adam)
Chen (Associate Professor, University of Georgia; Li Dak Sum Chair Professor in Health
Economics and Co-Director, Centre for Health Economics, University of Nottingham Ningbo
China) and Gordon Liu, (PhD., MOH Yangtze River Scholar in Economics, PKU BOYA
Professor) presented their discussions of the human capital report. Benjamin F. Jones (Gordon
and Llura Gund Family Professor of Entrepreneurship, Professor of Strategy, and the faculty
director of the Kellogg Innovation and Entrepreneurship Initiative) presented a keynote speech.

We received 145 submissions, among which 52 papers were accepted for presentation in
13 parallel sessions that covered issues in health, education, cognitive skills, measurement of
human capital, income, employment, productivity, migration and aging and household behavior.

2019--The Eleventh International Symposium on Human Capital and Labor Markets

About the symposium

The Eleventh International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2019, organized by the CHLR was held in CUFE on
December 13-14, 2019. The China Human Capital Report 2019 was released. Human capital
calculations for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) were extended to 1985-2017. There revisions and improvements in
the 2019 Report included updated 2015 1% Demographic Sampling Survey data, adding general
secondary professional education data and adult secondary professional education data into the
high school enrollment, calculating labor-force human capital by including or not including
students, revising the method for calculating enrollment age distribution from 6 age groups to 3
age groups, adding new survey data CLDS 2014 in estimating the Mincer equations, and
updating the CHNS 2015 and CFPS 2016 survey data. The center will cooperate with Jinan
Human Capital Industry Research Institute to conduct human capital pricing research.

Participants
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Belton M. Fleisher (Professor Emeritus, Ohio State University & Special-term Professor,
CHLR & Editor, China Economic Review) chaired the plenary session. The new human capital
report was presented by Haizheng Li (Professor, Georgia Institute of Technology), and Barbara
Fraumeni (Professor Emerita, University of Southern Maine & CHLR, one of the founders of
the Jorgenson- Fraumeni method of human capital calculation). Shi Jianping (vice president of
the Central University of Finance and Economics) and Wang Weiguo (Deputy Director of the
Management Committee of Jinan High-tech Zone) attended the conference and gave welcome
remarks. Shi Yaojiang (Professor and Director, Center for Experimental Economics in Education,
Shaanxi Normal University) presented the discussion of the human capital report. Ludger
Wd3nann (Professor of Economics at the University of Munich and Director of the I1fo Center
for the Economics of Education at the ifo Institute) presented a keynote speech.

We received 95 submissions, among which 38 papers were accepted for presentation in 8
parallel sessions that covered issues in health, education, cognitive skills, income, migration, and
measurement of human capital.

2020--The Twelfth International Symposium on Human Capital and Labor Markets

About the symposium

The Twelfth International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2020, organized by the CHLR was held in CUFE on
December 4-5, 2020. The China Human Capital Report 2020 was released. Human capital
calculations for all provinces, autonomous regions, municipalities and special administrative
regions (excluding Macao) were extended to 1985-2018. There revisions and improvements in
the 2020 Report included updated human capital calculations for all provinces especially for the
areas of Hong Kong and Taiwan. It also updated the physical capital on the national and
provincial level.

Participants

Nobel Laureate James Heckman (Professor, University of Chicago). Ludger Wd3nann
(Professor, University of Munich), Jong-Wha Lee (Professor, Korea University), Yongmiao
Hong (Professor, Cornell University), Belton M. Fleisher (Professor Emeritus, Ohio State
University & Special-term Professor, CHLR & Editor, China Economic Review) chaired the
plenary session. The new human capital report was presented by Haizheng Li (Professor, Georgia
Institute of Technology), and Barbara Fraumeni (Professor Emerita, University of Southern
Maine & CHLR, one of the founders of the Jorgenson- Fraumeni method of human capital
calculation). Shi Jianping (vice president of the Central University of Finance and Economics).

We received 69 submissions, among which 38 papers were accepted for presentation in 9
parallel sessions that covered issues in health, education, cognitive skills, income, migration, and
measurement of human capital.
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